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A Division of Human Resources 

 

Each day employees are exposed to many  

different types of noises while performing 

their job.  In many cases, the noise does not 

reach a high enough decibel level to damage 

their hearing.  However, when an employee is 

consistently exposed to excessive noise at a 

high enough decibel, hearing loss can occur.  

Therefore, employees exposed to elevated  

occupational noise levels must protect    

themselves by wearing hearing protection.  

Occupational Noise Exposure 

Noise, or unwanted sound, is one of the most 

pervasive occupational health problems. It is 

a by-product of many industrial processes.  

Sound consists of pressure changes in a    

medium (usually air) caused by vibration or 

turbulence. These pressure changes produce 

waves emanating away from the turbulent or 

vibrating source. Exposure to high levels of 

noise can cause hearing loss and may cause 

other harmful health effects. The extent of 

damage depends primarily on the intensity of 

the noise and the duration of the exposure. 

 

Noise-induced hearing loss can be temporary 

or permanent. Temporary hearing loss results 

from short-term exposures to noise, with   

normal hearing returning after a period of 

rest. Generally, prolonged exposure to        

elevated noise levels over a period of time can 

c a u s e  p e r m a n e n t  d a m a g e . 

 

A hearing conservation program is designed to 

protect employees with significant              

occupational noise exposures 

from hearing impairment. 

How Noise is Measured 

Noise is measured in units called “decibels”, 

abbreviated as “dB”. Noise levels can range 

from 1 dB (near silence) to 60 dB (quiet    

conversation) to 140 dB (a jet engine).      

Scientific studies have shown that people    

exposed to noise levels of 85 decibels and 

above over 8 hours or longer may gradually 

lose their hearing over time.  If you have to 

shout to be heard by another person 3 feet 

from you, the noise level is probably above 85 

decibels. Typically, the louder the noise level 

and the longer the exposure, the greater the 

risk of hearing loss. Noise levels above 140 

decibels will cause immediate hearing loss. 

Noise Monitoring  

In order to determine if a hearing             

conservation program is needed, the work  

environment must be monitored for excessive 

noise.  If it is determined that employees are 

exposed to noise levels at or above an        

average of 85 decibels (dB) over an 8 hour 

period, a hearing conservation program will be 

needed.  When monitoring for noise, all con-

tinuous, intermittent, and impulsive noise 

within an 80 dB to 130 dB range are incorpo-

rated in the calculations to determine expo-

sure.  A hearing conservation program is also 

needed if noise levels exceed 130 dB at any 

given time.  

Noise monitoring will need to be repeated 

whenever there are changes in work environ-

ment that may increase the noise levels. The-

se changes may require more employees be 

included in the hearing conser-
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vation program or their hearing protectors may no longer provide adequate protection. 

 

If your location needs assistance in determining the need for a hearing conservation program, 

contact the Human Resources Safety Division at 951-955-3520.  The Safety Division can assist 

you in assessing your work environment for noise, develop a hearing conservation program, 

and provide guidance in establishing a training program. 
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Sound Level 
(dBA) 

Permitted  Duration per 
Workday (hours) 

Sound Level 
(dBA) 

Permitted Duration per 
Workday (hours) 

 

90 8.00 103 1.32  

91 6.96 104 1.15  

92 6.06 105 1.00  

93 5.28 106 0.86  

94 4.60 107 0.76  

95 4.00 108 0.66  

96 3.48 109 0.56  

97 3.03 110 0.50  

98 2.63 111 0.43  

99 2.30 112 0.38  

100 2.00 113 0.33  

101 1.73 114 0.28  

102 1.52 115 0.25  

http://www.osha.gov
http://www.lni.wa.gov
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VEHICLE ACCIDENT PROCEDURE 
 

Applicable to all Agencies,  Departments and Districts Governed by The Board of Supervisors for 
the County of Riverside 

 

In the event of an accident, the employee operating  the vehicle shall take the following action: 
o For every accident, request the local police or the California Highway Patrol to conduct an       

investigation.  
o If the police refuse to come to the accident scene, advise them that this accident in-

volves a government vehicle and their presence is requested.  
o If the police still refuse to come to the accident scene, proceed with the remaining items 

below. 
 

 

Immediately notify your supervisor/department head, County Safety Office, County Risk            
Management and, if the vehicle is owned or maintained by County Fleet Services, notify them as 
well. 
o County Safety Office’s phone number is (951) 955-3520.  

o County Risk Management Office’s phone number is (951) 955-3540.  

o County Fleet Service’s phone number is (951) 955-4660. 
 

 

o DO NOT discuss details of the accident or the events leading thereto with anyone other than 

brief factual answers to questions of investigating officers.  
o DO NOT embellish. 

o DO NOT argue or try to place or accept blame for the accident. 

o DO NOT attempt to negotiate or make any promise to other involved parties. 

o DO NOT admit liability. 
 

 

Identify yourself to other parties. 
o Show your driver’s license to the other parties involved.  

o Give the name of your Agency/Department/District.  

o Give your work telephone number.  

o Give the number of County Risk Management (951) 955-3540 to the other involved parties. 

 

Identify the driver(s) of the other vehicle(s) involved through their driver’s license(s). 
o Inquire whether addresses shown are current.  

o Ask for their insurance company name and policy numbers.  

o Write this information on the County Confidential Report of Vehicle Accident Form 942-6         

attached in the space provided. 
 

 

Investigation:  
The law enforcement department with jurisdiction, the Agency/Department/District using the       
vehicle, County Risk Management and the County Safety Office may investigate circumstances    
surrounding the accident.  Your cooperation with investigators representing the County is required.   
Inquiries from any other sources must be referred to County Risk Management 
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Employee Workplace Violence 

2/4 Tue 1:15-2:45 Riverside Safety Office: 1111 Spruce St.  

2/11 Tue 9:00-10:30 Riverside ONLINE 

2/20 Thu 8:30-9:45 Indio Sheriff Coroners: 47-225 Oasis St. 

2/25 Tue 1:00-2:30 Riverside Safety Office: 1111 Spruce St.  

3/12 Wed 8:30-10:00 Riverside Safety Office: 1111 Spruce St.  

3/25 Tue 1:00-2:30 Riverside Safety Office: 1111 Spruce St.  

     

Repetitive Motion  

2/4 Tue 8:30-10:45 Riverside Safety Office: 1111 Spruce St.  

2/20 Thu 10:00-11:45 Indio Sheriff Coroners: 47-225 Oasis St. 

2/25 Tue 2:45-4:30 Riverside Safety Office: 1111 Spruce St.  

3/12 Wed 10:15-12:00 Riverside Safety Office: 1111 Spruce St.  

3/25 Tue 2:45-4:30 Riverside Safety Office: 1111 Spruce St.  

     

     

Drivers Training  

2/4 Tue 11:00-12:15 Riverside Safety Office: 1111 Spruce St.  

2/20 Thu 1:00-2:30 Indio Sheriff Coroners: 47-225 Oasis St. 

2/25 Tue 10:00-11:30 Riverside Safety Office: 1111 Spruce St.  

3/4 Tue 9:00-10:00  ONLINE TRAINING 

3/12 Wed 1:00-2:30 Riverside Safety Office: 1111 Spruce St.  

3/25 Tue 10:30-12:00 Riverside Safety Office: 1111 Spruce St.  

     

County Safety Division Information 

Monday—Friday, 7:00 AM to 5:30 PM 

24 Hour Safety Hotline: (951) 955-5868  

( Urgent Safety Issues Call Main Office ) 

Main Office (951) 955-3520   FAX: (951) 955-

9200 Mail Stop #2170   

 

Safety Website:  http://www.rc-hr.com/   Go to 

HR Divisions, then Safety  

Have a question on training/classes:   

SafetyTraining@rc-hr.com 

Have a question on an article or need to contact the Safety Office? Email us at: Safety Publications —Within the OUTLOOK network.           

 Safety_Publications@rc-hr.com—Outside OUTLOOK   

CPR/AED/First Aid  

2/19 Thu 8:30-4:30 Blythe Call James Jackson Micro 51188 

2/27 Thu 8:00-4:15 Riverside Safety Office: 1111 Spruce St.  

3/20 Thu 8:30-4:30 Indio Sheriff Coroners: 47-225 Oasis St. 

3/27 Thu 8:00-4:15 Riverside Safety Office: 1111 Spruce St.  

     

CPR/AED/First Aid—REFRESHER 

2/6 Thu 8:30-12:30 Riverside Safety Office: 1111 Spruce St.  

3/13 Thu 8:15 –12:30 Riverside Safety Office: 1111 Spruce St.  

     

Supervisor Workplace Violence  

2/26 Wed 12:30—4:30 Riverside Safety Office: 1111 Spruce St.  

     

     

Supervisor Safety Orientation  

2/19 Wed 8:30-12:30 Riverside Safety Office: 1111 Spruce St.  

     

  
 

  

*These classes are for positions that have a job description that       

requires this specialized training.  

* Reasonable Suspicion Training  

     

     

* Forklift Training 

2/20 Thu 9:00-12:00 Riverside Safety Office: 1111 Spruce St.  

     

*Airborne/Bloodborne 

     

     

* Hazardous Materials First Responders Operation (FRO)  

     

     

This is a two day course; teaches first responders to recognize a   

hazardous materials incident and implement actions to protect  

themselves and the public from harm.  

Off Road Vehicle Training (classroom) 

     

     

 

Straight Truck 

     

     

The safety training class schedule is subject to change without notice, refer online for the most current schedule 

http://www.rc-hr.com
mailto:SafetyTraining@rc-hr.com
mailto:Safety_Publications@rc-hr.com

